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POLICY STATEMENT

Kuwait University, as a public academic institution, is subject to the civil service and labor laws in
the State of Kuwait, is firmly committed to the principles of equality, family care, and empowering
women to fully participate in education and employment by providing clear rights and
comprehensive protections for maternity leave and related benefits. This is achieved by fostering a
balanced academic environment and supporting Kuwait’s Vision 2035 and United Nations
Sustainable Development Goals.

SCOPE

This policy applies to all female faculty members, researchers, administrative staff, and students at
Kuwait University. It also covers female contractors and workers on campus or in university projects
through contracting agreements that require the contracted entities to comply with Kuwaiti labor
laws.

OBJECTIVES

To affirm Kuwait University commitment to ensuring equality, family welfare, and the full
participation of women in education and employment by providing clear rights and protections for
maternity leave and related benefits, in alighment with the Kuwaiti Constitution, national laws, and
the State of Kuwait’s international obligations.

» Maternity Leave and Motherhood Leave Provisions:
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o A female employee is entitled to a special leave with full pay for two months for childbirth,
provided that the delivery occurs during this period. This leave is not deducted from her other
leave balances.

o Maternity care leave for a Kuwaiti female employee shall be for four months immediately
following childbirth leave. The first month is granted with full pay, and upon her request, the
remaining three months may be granted at half pay. This leave may also be granted to a non-
Kuwaiti employee married to a Kuwaiti citizen.

o The right of a Kuwaiti female employee to the four-month leave following childbirth expires once
this period has passed. If the request for the three months at half pay is submitted late, its
duration will be reduced accordingly so that it does not extend beyond the completion of four
months after childbirth leave.

o Female students who give birth during the academic term may postpone examinations or extend
their study period without any academic penalty.

» Support for Return to Work:

o Upon resuming duties following maternity leave, the employee may submit a request for flexible
work arrangements, in accordance with the relevant laws and regulations.

o Kuwait University is committed, whenever possible, to providing designated spaces for nursing
and rest.

> Protection from Dismissal or Discrimination:

o Itis prohibited to dismiss, demote, or take any disciplinary action against an employee due to
pregnancy or motherhood.

o Absences related to maternity are not counted in performance evaluation or disciplinary
measures.

» Alignment with Sustainable Development Goals:

This policy supports Kuwait University’'s commitment to the United Nations Sustainable
Development Goals, particularly:

o SDG 5: Gender Equality.
o SDG 10: Reduced Inequalities.
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ROLES AND RESPONSIBILITIES

> Vice President for Academic Affairs.

» Human Resources Administration.

>
>

Legal Affairs Administration.

College of Social Studies.

REFERENCE MATERIALS

This policy is grounded in the following legal and institutional frameworks:

>

>

>

Kuwaiti Constitution:

Article 7: “Justice, liberty, and equality are the pillars of society, and cooperation and
compassion are the firm bond among citizens.”

Article 8: “The State safeguards the pillars of society and ensures security, tranquility, and equal
opportunities for citizens.”

Article 29: “All people are equal in human dignity and are equal before the law in public rights
and duties; there shall be no discrimination among them on the basis of gender, origin,
language, or religion.”

Civil Service Law (Decree Law No. 15 of 1979) - Article (47).

Civil Service Council Resolution No. (6) of 2011, regarding special maternity care leave.

As a public university under the State of Kuwait, Kuwait University adheres to the international

treaties ratified by the Government of Kuwait, including:

The International Labor Organization (ILO), Convention No. 111 on Discrimination in
Employment and Occupation (Ratified in 1966).

CEDAW - Convention on the Elimination of All Forms of Discrimination against Women. (Ratified
in 1994 by Royal Decree No. 24).

These legal and ethical frameworks reinforce Kuwait University’s responsibility to ensure equality,
support family welfare, and empower women to participate fully in education and employment.




