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POLICY STATEMENT

Kuwait University, as a public academic institution, is firmly committed to fair and equitable
compensation for all employees, regardless of gender, origin, or status. As a public academic
institution governed by Kuwait’s Civil Service and Labor Laws, KU ensures that pay and benefits are
determined solely by qualification, academic rank, experience, and job responsibilities, not by
gender or any personal characteristic. This policy affirms Kuwait University dedication to fairness,
equality, and compliance with national labor standards and international commitments, and
support Kuwait’s Vision 2035 and United Nations Sustainable Development Goals.

SCOPE

This policy applies to all Kuwait University units, colleges, centers, and administrative departments;
to all employees, faculty, researchers, students, and to contractors and vendors working on Kuwait
University premises or projects.

OBJECTIVES

» To affirm Kuwait University commitment to comply with:

o Salary scales for faculty and staff are governed by the Civil Service Commission (CSC) and
approved national pay structures, which apply uniformly across all public universities in Kuwait.
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o Kuwait University Promotion and Appointment Regulations further standardize salary levels
according to rank (e.g., Assistant Professor, Associate Professor, Professor) without gender
differentiation.

» Alignment with Sustainable Development Goals:

This policy supports Kuwait University commitment to the United Nations Sustainable Development
Goals, particularly:

o SDG 8: Decent Work and Economic Growth.

o SDG 10: Reduced Inequalities.

ROLES AND RESPONSIBILITIES

> Vice President for Academic Affairs.

> Human Resources Administration.

REFERENCE MATERIALS

This policy is grounded in the following legal and institutional frameworks:
» Kuwait Constitution:

o Article 7: “Justice, liberty, and equality are the pillars of society, and cooperation and
compassion are the firm bond among citizens”.

o Article 8: “The State safeguards the pillars of society and ensures security, tranquility, and
equal opportunities for citizens”.

o Article 29: “All people are equal in human dignity and are equal before the law in public rights
and duties; there shall be no discrimination among them on the basis of gender, origin,
language, or religion”.

» Law No. 29 of 1966 Concerning the organization of higher education and its executive
regulations.

» Law No. 76 of 2019 Concerning public universities and its executive regulations.

» Civil Service Law (Decree Law No. 15 of 1979): Equal pay for equal work.
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As a public university under the State of Kuwait, Kuwait University adheres to the international
treaties ratified by the Government of Kuwait, including:

» The International Labor Organization (ILO), No. 111 on Discrimination in Employment and
Occupation (Ratified 1966).

» CEDAW - Convention on the Elimination of All Forms of Discrimination against Women, (Ratified
in 1994 by Royal Decree No. 24).

These frameworks reinforce Kuwait University legal and ethical responsibility to maintain pay scale
equity and to work toward the elimination of gender-based wage gaps.




