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KUWAIT UNIVERSITY

Policy Title: Kuwait University Policy for Non-
Discrimination Against Women Document No.: 04-2026
Approved by: Planning Sector Effective Date: 03-2026

Review Needed: Annually
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Revision No. Date Amendment Section Approved by

1.0

POLICY STATEMENT

Kuwait University, as a public academic institution, is firmly committed to prohibit any discrimination
against women in recruitment, appointment, pay and benefits, training, promotion, academic
admission, evaluation, access to facilities and services, research opportunities, or participation in
university life. All decisions must be based on merit, qualifications, performance, and legitimate
academic or business needs only, and support Kuwait's Vision 2035 and United Nations
Sustainable Development Goals.

SCOPE

This policy applies to all Kuwait units, colleges, centers, and administrative departments; to all
employees, faculty, researchers, students, and to contractors and vendors working on Kuwait
premises or projects.

OBJECTIVES

To affirm Kuwait University commitment to equality and to prohibit discrimination against women
in all university activities, in line with the Constitution and laws of the State of Kuwait and Kuwait’s
international obligations.

> Standards and Practices:
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>

Pay Equity: Equal pay for equal work; periodic pay-equity reviews by HR to identify and correct
gaps.

Promotion and Training: Equal access to development, mentoring, sabbaticals, and promotion
pathways.

Academic Rights: Fair admission and assessment processes; equal access to labs, resources,
scholarships, and grants.

Campus Environment: Respectful, safe, and inclusive learning and work environment; zero
tolerance for harassment or retaliation.

Contracting and Procurement: Contractors must comply with Kuwait’s labor laws and KU’s non-
discrimination standards.

Reporting and Redress:

Reporting Channels: Complaints may be filed with Human Resources, the University Legal Affairs
Department, counselling offices at each college or the Grievance Committee.

Process: Timely, impartial, and confidential review; protection from retaliation; remedies up to
and including corrective action and disciplinary measures.

Awareness and Monitoring;:

Regular awareness sessions on rights and responsibilities.

Annual review of data (hiring, pay, promotion, admissions) to monitor compliance and address
disparities.

Alignment with Sustainable Development Goals:

This policy supports Kuwait University commitment to the United Nations Sustainable Development
Goals, particularly:

o

O

SDG 5: Gender Equality.
SDG 10: Reduced Inequalities.

ROLES AND RESPONSIBILITIES

> Vice President for Academic Affairs.

> Human Resources Administration.
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» Legal Affairs Administration.

» College of Social Sciences.

REFERENCE MATERIALS

This policy is grounded in the following legal and institutional frameworks:
» Kuwaiti Constitution:

Article 7: “Justice, liberty, and equality are the pillars of society, and cooperation and compassion

are the firm bond among citizens”.

Article 8: “The State safeguards the pillars of society and ensures security, tranquility, and equal

opportunities for citizens”.

Article 29: “All people are equal in human dignity and are equal before the law in public rights

and duties; there shall be no discrimination among them on the basis of gender, origin, language,

or religion”.

» Civil Service Law (Decree Law No. 15 of 1979): Equal pay for equal work (including women'’s
entitlement to the same wage for the same job).

» Minister of Education (Decree Law No. 270 of 2018): Ensures a safe and supportive campus
for students to be free to learn and express.

» Kuwait University Code of Ethics: Requires fairness, respect, integrity, and non-discrimination
for all community members.

As a public university under the State of Kuwait, Kuwait University adheres to the legal and

international treaties ratified by the Government of Kuwait, including:

» The International Labor Organization (ILO), Convention No. 111 on Discrimination in
Employment and Occupation (Ratified in 1966).

» CEDAW - Convention on the Elimination of All Forms of Discrimination against Women.
(Ratified in 1994 by Royal Decree No. 24)
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» CRPD - Convention on the Rights of Persons with Disabilities. (Ratified in 2013)
These legal and ethical frameworks reinforce Kuwait University’s responsibility to ensure equality,

support the principles of justice and equal opportunities across all its institution




